
 
 

 
  

 
 

 

 

 

Making a Difference 
Together 

As we get ready to close out 2025, it’s 
a good time to reflect on what we have 
accomplished together. Each day we 
help our students to understand and 
engage with their world. We help them 
to build the skills they need to impact 
their world. The success of our 
students is a direct result of the care 
and professionalism that each of you 
brings to the work that you do. Thank 
you for all that you do to support our 
students. 

 

Just as we support our students, we 
must also continue to support each 
other. We can do this by sharing 
resources, offering an ear to listen or 
offering support in tough moments. 
When we support one another we 
strengthen ourselves as well as our 
school community. Thank you for the 
support you offer to our programs and 
school community. 

Our union plays a vital role in ensuring 
that our voices are heard so we can 
advocate for better conditions and 
schools. Our strength comes from our 
membership, both united and active. 
To our members, I invite you to 
become more involved. Your ideas, 
energy and perspective will be needed 
as we continue to resolve ongoing 
issues, begin negotiations, and look to 
the future beyond. Many hands make 
light work and even small acts 
strengthen our collective voice.  Thank 
you for the support that you offer each 
other and our Association.  

 

As you head off to break I wish you 
happy holidays and hope you find time 
to rest and rejuvenate. I look forward 
to working with you in 2026. 

In Solidarity, 

Joal Bova, President RCG BOCES 
Teachers’ Association 
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Webinars are led by Cambridge Credit 

Counseling and offer our members the 

following:  

 

 

●​ Presentation from a student 

loan counselor to help you 

better understand the various 

student loan repayment 

options with a focus on 

Teacher Loan Cancellation and 

Public Student Loan 

Forgiveness programs.  

●​ Opportunity to schedule a free 

counseling session with a  

 

●​ certified student loan 

counselor. 

●​ Free access to a student loan 

portal that will quickly identify 

all of your options and provide 

a detailed action plan that you 

can then discuss with a 

certified student loan 

counselor. 

Click here for more information 
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https://studentloans.nysut.org/about-webinars


 

 

Know Your Contract 
 

Article 6- Salary 
 
6.3 Early Retirement Incentive 
 
A. An employee, having served at least ten years with the Agency, who retires during the 
term of this Agreement pursuant to the rules and regulations of the New York State Teachers' 
Retirement System or the New York State and Local Employees Retirement System during the 
first three years of retirement eligibility without penalty, shall receive $15,000 minus $40.00 
multiplied by the difference between the number of days of sick leave he or she has accumulated 
and 170 days provided such employee had 180 sick days or more of accumulated sick leave at 
the commencement of the last year of his or her employment prior to retirement. For example 
an employee who had 180 days in the last year of his employment prior to retirement and retires 
with 160 sick days accumulated shall receive $15,000 minus $400 ($40 times 10 days). 
 
B. An employee having served at least 10 years with the Agency who retires during the 
term of this Agreement pursuant to the rules and regulations of the New York State Teachers 
Retirement System or the New York State and Local Employees Retirement System during the 
first three years of retirement eligibility without penalty with less than 180 days of sick leave 
accumulated shall receive $15,000 minus $40 multiplied by the difference between the number 
of days of sick leave he or she has accumulated and 180. For example an employee who retires 
with 150 sick days accumulated shall receive $15,000 minus $1200 ($40 times 30 days). An 
employee who retires with 100 days accumulated shall receive $15,000 minus $3200 ($40 times 
80 days). 
 
C. For the 2021-2022 school year only, members who submit their irrevocable letter of 
intent to retire by March 1, 2022, effective June 30, 2022 shall receive payment for advance 
notice to the District in the following amounts: 

a. Total years of service to Questar III as of June 30, 2022; 
b. 15-19 years will receive $1,000 
c. 20-29 years of service will receive $1,250 
d. 30 years or more will receive $1,500 

Payment will be made into a 403b account. 
 
D. Such sum will be paid within 30 days following such retirement. 
 
 
 
 

 
📃 Access the full contract here 
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http://www.questar.org/wp-content/uploads/2024/10/teachers-21-26.pdf
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